







































































DISABLED PARTICIPATION

Crafts 4/11.11% 11/30.56% 9/25.71%
Service 23/18.40% 25/21.01% 24/20.17%
Hospital 43/6.64% 69/11.02% 59/9.04%
Nurses 1/3.03% 2/6.67% 1/3.03%
Office 0/0.0% 2/5.71% 2/6.06%
Technical 1/11.11% 2/18.57% 3/33.33%
Medical 1/16.67% 2/28.57% 1/16.67%
Professional 6/6.90% 12/14.46% 11/12.79%
Teachers 1/15.38% 5/38.46% 3/30.0%
Supervisors 4/5.26% 9/13.43% 10/11.90%
Commissioners Plan 3/3.37% 10/13.33% 8/12.90%
Managers 0/0.0% 0/0.0% 1/11.11%
All Disabled Employees 88/7.6% 149/13.5% 132/11.6%

Disabled participation exceeds state’s 8.2%
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FERGUS FALLS

FY 1991 MONITORING ASSESSMENT

Policies and Procedures

Policies have been reviewed and ﬁpdated. The Affirmative Action plan as well as the
policies and procedures are available on the work units and in the personnel office. New
employees review policies and procedures with their immediate supervisors.

Training

'Five hundred seventy-one employees received sexual harassment training. (For other
training activity see next page.)

Outreach and Recruitment

The facility participated in the PATHWAYS programs and met two of the three female
hiring goals. This facility also, successfully employed one minority psychiatrist on their
medical staff.

Action Steps and Obijectives

The objectives of hiring a female in the Manager’s job group was not met. The goal of
providing sexual harassment training to all employees was accomplished. The goals of hiring
a female into the supervisory and the professional job group were met.

Complaint

Fergus Falls reported no internal or external complaints of discrimination.




AA/EEO TRAINING ACTIVITY:

Cultural Awareness/Amercian Indian

77 231
Serving Persons with Severe 199 398
Communication
Sexual Harassment - 571 571
Affirmative Action 23 23
Employee Assistance 48 48
Cultural Awareness/Migrant Worker 2 2
Developing Positive Attitudes - AIDS 64 128
Program Strategies for Adults w/Prof Ret 6 6
Supported Employment 25 162.5
Basic Sign Language 21 42
Sign Language I - Functional Sign 13 130
Sign Language II - Functional Sign 7 70
Sign Language III - Functional Sign 4 40
Sign Language Maintenance/Socialization 9 9
Sign Language Self Care Med Times 4 4
Seizures - Refresher 181 181
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'PROTECTED GROUP REPRESENTATION FY 1987 THROUGH FY 1991

FEMALE PARTICIPATION

Crafts 0/0.0% 0/0.0% 0/0.0%
Service 54/67.5% 52/66.7% 48/68.57%
Hospital 189/70.8% 182/72.8 174/75.0%
Nurses 31/83.8% 48/87.3% 56/86.2%
Office 24/80.0% 22/75.9% 21/72.4%
Technical 0/0.0% 4/80.0% 4/80.0%
Professional 19/43.2% 19/40.4% 14/34.2%
Teachers 5/38.5% 5/38.5% 5/41.7%
Supervisors 23/37.1% 21/412% 22/42.3%
Commissioners Plan 20/71.4% 27/67.50% 25/65.79%
Managers 1/16.7% 1/16.7% 1/20.0%
All Female Employees 366/62.6% 381/64.5 370/65.4




MINORITY PARTICIPATION

Crafts 0/0.0% 0/0.0%

Service 1/1.35% 1/1.28% 1/1.43%
Hospital 3/1.12% 2/.80% 2/.83%
Nurses 0/0.0% 0/0.0% 0/0.0%
Office 0/0.0% 0/0.0% 0/0.0%
Technical 0/0.0% 0/0.0% 0/0.0%
Professional 1/2.27% 2/4.26% 2/4.88%
Teachers 0/0.0% 0/0.0% 0/0.0%/
Supervisors 1/1.61% 0/0.0% 0/0.0%
Commissioners Plan 2/7.14% 2/5.0% 3/7.89%
Managers 0/0.0% 0/0.0% 0/0.0%
All Minority Employees 8/1.37% 7/1.18% 8/1.41%
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DISABLED PARTICIPATION

Crafts 0/0.0% 0/0.0% 0/0.0%
Service 13/16.25% 13/16.67% 11/15.71%
Hospital 10/3.375% 10/4.0% 7/3.02%
Nurses 0/0.0% 0/0.0% 0/0.0%
Office 0/0.0% 0/0.0% 0/0.0%
Technical 0/0.0% 0/0.0% 0/0.0%
Professional 2/4.55% 3/6.38% 2/4.88%
Teachers 0/0.0% 0/0.0% 0/0.0%
Supervisors 1/1.61% 0/0.0% 0/0.0%
Commissioners Plan 1/3.57% 1/2.5% 0/0.0%
Managers 0/0.0% 1/16.67% 1/20.0%
All Disabled Employees 27/4.61% 28/4.73% 23/4.06%
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MOOSE LAKE

FY 1991 MONITORING ASSESSMENT

Policies and Procedures

New employees orientation is one week long and covers affirmative action, sex harassment
and reasonable accommodation. Employees initial and date having reviewed policies.
Policies have been reviewed and updated.

Training
No training other than new employee orientation was reported.

Outreach and recruitment

Ads for eight positions were placed in protected group media including the Spokesman, the
Recorder and the Circle. Moose Lake participated in the PATHWAYS program.

Action Steps and Obijectives

Objectives to update policies book was accomplished. The goal of providing summer
employment to a minority student was met as was the objectives of promoting a minority
employees. The objective of providing in-service for supervisory staff on interviewing was
not met. Two of three hiring goals were met.

Complaints

Three internal complaints were received. Two were substantiated and one was not. One
external complaint was received and remain open.
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PROTECTED GROUP REPRESENTATION FY 1987 THROUGH FY 1991

FEMALE PARTICIPATION

Crafts 0/0.0% 0/0.0% 0/0.0%
Service 50/74.6% 40/40.8% 38/69.1%
Hospital 180/66.7% 169/67.9% 182/70.8%
Nurses 28/90.3% 29/87.9% 41/89.1%
Office 20/86.9% 25/86.2% 26/89.7%
Technical 6/100.0% 7/100.0% 7/100.0%,
Medical 0/0.0% 0/0.0% 0/0.0%
Professional 18/48.7% 23/50.0% 22/43.9%
Supervisors 14/35.9% 14/38.9% 17/43.6%
Commissioners Plan 26/56.6% 27 /64.3% 22/55.0%
Managers 0/0.0% 0/0.0% 0/0.0%
All Female Employees 348/62.7% 334/62.9% 355/64.8%




MINORITY PARTICIPATION

Crafts 0/0.0% 0/0.0% 0/0.0%
Service 1/1.49% 0/0.0% 0/0.0%
Hospital 9/3.23% 8/3.21% 9/3.5%
Nurses 1/3.23% 0/0.0% 2/435%
Office 0/0.0% 0/0.0% 0/0.0%
Technical 0/0.0% 0/0.0% 0/0.0%
Medical 0/0.0% 0/0.0% 0/0.0%
Professional 0/0.0% 1/2.17% 1/2.22%
Supervisors 0/0.0% 0/0.0% 0/0.0%
Commissioners Plan 0/0.0% 0/0.0% 2/5.0%
Managers 0/0.0% 0/0.0% 0/0.0%
All Minority Employees 11/1.98% 9/1.69% 14/2.55%
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DISABLED PARTICIPATION

Crafts 0/0.0% 1/4.0% 1/5.56%
Service 8/11.94% 8/14.04% 7/12.73%
Hospital 29/10.39% 27/10.84% 32/12.45%
Nurses 5/16.13% 4/12.12% 5/10.87%
Office 2/8.7% 3/10.34% 2/6.9%

Technical 0/0.0% 1/14.29% 1/14.29%
Medical 0/0.0% 0/0.0% 1/20.0%

Professional 3/8.11% 2/4.35% 2/4.44%
Supervisors 4/10.26% 4/11.11% 4/10.26%
Commissioners Plan 2/4.35% 2/4.76% 3/7.5%

Managers 1/20.0% 1/14.29% 1/14.29%
All Disabled Employees 55/9.91% 53/9.98% 59/10.76%




MINORITY PARTICIPATION

| Crafts 0/0.0% 0/0.0% 0/0.0%
-Service 0/0.0% 0/0.0% 1/1.69%
Hospital 3/.86% 3/.78% 6/1.49%
Nurses ' 1/1.64% 2/2.7% 1/1.28%
Office 1/2.33% 1/2.38% 2/4.55%
Technical 0/0.0% 0/0.0% - 0/0.0%
Professional 1/.79% 1/.74% 1/.75%
Teachers 0/0.0% 0/0.0% 0/0.0%
Supervisors 0/0.0% '0/ 0.0% 0/0.0%
Commissioners Plan 3/6.0% 3/4.76% 5/6.33%
Managers 0/0.0% 0/0.0% - 0/0.0%
All Minority Employee 9/1.24% 10/1.15% 16/1.74%
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DISABLED PARTICIPATION

Crafts 1/4.17% 1/3.85% 1/4.17%
Service 7/11.48% 8/13.33% 9/1525%
Hospital 11/3.16% 8/2.07% 26/6.47%
Nurses 1/1.64% 1/1.35% 6/7.69%
Office 1/2.33% 1/2.38% 6/13.64%
Technical 1/10.0% 1/10.0% 1/10.0%
Professional 6/4.72% 4/2.94% 19/6.77%
Teachers 0/0.0% 0/0.0% 1/5.88%
Supervisors 2/3.77% 4/7.41% 6/9.23%
Commissioners Plan 0/0.0% 0/0.0% 1/1.27%
Managers 1/14.29% 1/11.1% 0/0.0%
All Disabled Employees 31/3.86% 29/3.34% 66/7.18%
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WILLMAR

FY 1991 MONITORING ASSESSMENT

Policies and Procedures

Policies and procedures are available on work units. The policy on Affirmative Action pre-
hire review of selection was updated. AA/EEO policies are covered in new employees
orientation.

Training
Forty-one supervisors and 220 line employees received AA/EEO traim'ng.

Outreach and Recruitment

Recruitment resources included the local Vo-tech and the migrant Council. A PATHWAYS
intern was accommodated in the area of speech pathology. Recruitment contacts included
schools in New Orleans, and Montreal. '

Action Steps and objectives

Minority recruitment objectives was met by participation of a "PATHWAYS" student. The
objective to increase the awareness of staff regarding AA/EEO was accomplished.

Complaints

Five internal discrimination complaints were reported. Two were withdrawn, two were
substantiated and one was not. One external Human Rights complaint remains open.
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PROTECTED GROUP REPRESENTATION FY 1987 THROUGH FY 1991

FEMALE PARTICIPATION

Crafts 0/0.0% 0/0.0% 0/0.0%
Service 40/46.5% 40/50.0% 38/49.0%
Hospital 243/69.6% 243/72.8% 228/73.8%
Nurses 30/93.8% 61/92.4% 61/92.4%
Office 36/94.7% 37/94.9% 35/94.6%
Technical 3/60.0% 4/66.7% 5/83.3%
Professional 37/59.7% 33/62.3% 32/60.4%
Teachers 2/40.0% 2/40.0% 2/40.0%
Supervisors 22/37.3% 19/33.9% 18/32.7%
Commissioners Plan 7/53.9% 12/42.9% 23/43.4%
Managers | 0/0.0% 4/36.4% 4/36.4%
All Female Employees 420/62.5% 455/68.1% 446/64.9%
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" MINORITY PARTICIPATION

Crafts 2/8.7% 2/10.0% 2/10.0%
‘Service 0/0.0% 0/0.0% 1/13%
Hospital 4/1.15% 6/1.8% 5/1.62%
Nurses 0/0.0% 0/0.0% 0/0.0%
Office 0/0.0% 1/2.56% 1/2.7%
Technical 0/0.0% 0/0.0% 1/16.67%
Supervisors 0/0.0% 0/0.0% 0/0.0%
Commissioners Plan 0/0.0% 0/0.0% 2/3.77%
Managers 0/0.0% 0/0.0% 0/0.0%
All Minority Employees 6/.89% 10/1.43% 13/1.87%
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DISABLED PARTICIPATION

Crafts 1/4.35% 1/5.0% 1/5.0%
Service 11/12.79 10/12.5% 9/11.69%
Hospital 14/4.01% 16/4.79% 15/4.85%
Nurses 0/0.0% ¥ 0/0.0% 0/0.0%
Office 1/2.63% 2/5.13% 2/5.41%
Technical 0/0.0% 0/0.0% 0/0.0%
Professional 5/8.06% 5/9.43% 4/7.55%
Teachers 2/40.0% 2/40.0% 2/40.0%
Supervisors 5/8.47% 5/8.93% 5/9.09%
Commissioners Plan - 0/0.0% 0/0.0% 1/1.89%
Managers - 0/0.0% 0/0.0% 0/0.0%
All Disabled Employees 39/5.81% 41/5.87% 39/5.59%
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